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And the thing is, is you guys actually hear a lot, but you don’t pay attention. You don’t pay 
attention to it. It’s in there talking away all the time, but you only pick out things that you 
want to hear. You only pick out a few things that you hear and the rest you don’t really – 
you don’t really hear it – but it’s going on in there. What you need to do – like, you know, 
even in when you were married you probably heard a million times you should get a divorce, 
but you never even wanted to consider that. You know? 

But this body when it would hear something, it would do it. You know, whenever the truth 
popped up, it would just (snap fingers) right away be in action. Right away.  

So the people in the Mission, they aren’t like that with their self, and so they’re not like that 
in the organization – with their dealings with the organization. They’re sludgy with their 
spiritual life – lazy, not doing what they need to do (snaps fingers) right away. That’s what 
needs to happen is the people on the spiritual path need to move as soon as they know the 
truth about what’s going on – they need to do the work and let go and move on. And that’s 
not going on.  

And then it’s carried over into their work life. And the same reflection is there: sloppy, lazy, 
not quite on time, they can’t quite hear or understand the instructions – because there’s a 
part of their brain that doesn’t want to hear. It’s like too much. Too much work.  

Whatever that is that’s in them that won’t do their spiritual work in a hurry, urgently – let’s 
go, let’s go, let’s go – that same thing is causing whatever slowing down is going on in the 
organization. It’s a type of laziness. It’s the separate will, even with their own self. It’s their 
separate will going on with their spiritual life: “Well, I don’t want to work on this. Maybe 
next week, or maybe later. But, you know, I just want to void out right now, life is a little 
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bit too serious. I don’t like to be so serious all the time, so I’m not going to be serious right 
now. I can’t do this work constantly every second, every second, every second like The La-
dy’s talking about.” 

But you see, that’s the way that you break free. So of course, if you don’t want to break free, 
you don’t want to do the work this way. But if you want to break free, you have to do it. 

So anyway, that’s the similarity and that’s one of the problems with the runnings of the Mis-
sion, is you don’t know which volunteer has what and when what is going to be done. 
That’s why you have to have supervisors and deadlines and things need to meet the dead-
lines. And they need to be done first class. But if you have people working that are in this 
other state, then you have a problem. 

 


